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The strength of a Group
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As a leading player

in clay roof tiles and
eco-housing, we are
committed to a long-term
development strategy that

OUR CORPORATE PURPOSE

Building and renovating in a sustainable manner

. OUR VALUES
for the comfort, well-being, and future of all.

TEAM SPIRIT
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Since 1899
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CLAY TILES
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La Escandella

ROOFING THE WORLD
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Edilians Group
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SOURCING OUR ACTIVITIES AND SERVICES
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Responding to trends
IN a fast changing sector
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Building homes for the future
In a rapidly changing sector
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Building homes for the future
In a rapidly changing sector
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AU aed OeaxUadexeae

ac@Oclaa Oax ¢cU@ UU¢ OUOU
deaclaay Ox é@RR O Ucge
aalUca@ac ca Uacguadclau
°'Ra00R T742aa00¢ Oax Uceae
UabUaR@e Uadca ¢cU@ cdacaae
&2calOcgUIY OeRced® Oax xOi ca
a4a@Aal0claaesej EUcUUA cUU&x Uad
ax &¢ %&I%Hs Group has agreed
to report on its efforts and
progress through the annual
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Creators
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14a0cUau O UeR BRRUAU O4ax &2a0OUO
human experience
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¢c U é6Ui 6@ OUa ca aaacgd0Oc¢c Oax seeéaaaac
ed nYaff JA3RAIODe; EQ 040 Oa4éUA4A0D x
2UxUauU Uaax eaabpuUauU OaaxUgUadeyY edUua
JRRaeY Oax aaaaac;UaU XUe@aangl Oax @ae
2eaecOUAOORDY a0axa84acUORY é0ie ca
PadRaig@ae UDBDBR UeR RRPx O¢ éaab;|

Q)o QJ) )
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EDILIANS
GROUP

()

C;UQ /Eeaeg() a0O0ORY -PédRaGaDac °a0ORa ¢ca é0UO

Creators CUBDOA® *aaca ©adcAPEDEaRQON: ¢ 0 0
of expertise =D (C

1 0 REDUCED
INEQUALITIES

A
(=)

v

0 LI )

KEY INDICATORS

EDILII\NS

2021 TARGET TARGET
ACHIEVED FOR FOR

INDICATORS reference
igoa  IN2024 2025%* 2030**

Number per 1,000,000

Frequency of lost- hours worked 13.6 7.9 <8 <5

time accidents (TF1) employees + temporary
Health, Safety workers + contractors
& Quality of Life

Oc Eaap AapU A

H

*
H%aghx& rf geéyx 7 8 2 0 (fumber 4,500 7,630 8,000 8.500

- ‘FORCE’ inspections: carried out to identify any hazardous conditions
- safety discussions: dialogues with employees aimed at reinforcing safe behaviours and anchoring our prevention culture.

** The reduction in targets is explained by Sébastien Blanchon on page 19.
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1. PROVIDING GOOD WORKING CONDITIONS
AND ENSURING THE WELL-BEING OF OUR EMPLOYEES

CU@ a0¢edd auU aed UaxeecadUOR O0cUeéUcUPex PeédamDe

4ed YadRai®0e O4ax a0acagdaae ca cUD al ? .

ata gaabale AT ; & v Y ; “DILIANS
alU éaabalBO0@ O0OOUx@Pace Oax a00eal L aQUP

GUO¢ Uz 01 6@ 0ap Oaaalecdx ¢a ¢0@ , S s
e2OUGci Oax egRR OBUAU aU gédaiaagy 2 ;« !

ROEDR AU 4P da4aa@UOURUCcI éUcUUA cU y

Strengthening our
UBORcU ™ x:0UBci Oeé

144 20¢6¢0a0R 1@0ae 4aéeyY xURUO&aax °daeda UOa UOXx
ax FOUDCcI aBOaYaeCDJC(Daan agupaogado hhalOaQeaabae

®&@@¢ AU O0Oc¢laaaeyY Vaé@axcadaceyY caaRaeyY Oax ca
aéda Udlyée areas andfocusingon & Ué adOvYad UpPpiOaxe
Aed a0YQZOcUé ) &@a0BPAEA-O00OUxBace Oax URRaAD &
cUQ adec 2dalaeée a0y eUUOU 004 U0Oeéew Uaage
¥ a0U4a agupaoadbo vabageaabee-

1. Aed AeORUciY »@0ORcUY Oax ,aeUaaaagacOR AanrU

2. Our Health, Safety, and Environmental
TUO&c@a&d Uabea@x aa A,EA fC

" ¢Uagw aalac OOcUaa aro0a-

1. leadership @adaxU@x O0i abadbUgagacaae éUaUORY O
OaaalUcadac ca UGORcU Oax &eOU@Bc¢i daecUagee- U
xUeOeéexeaeUaaaeVy tAAY, Vaxzadagd0OclaaeyY 040RIia&Ue
Oax UabUxgacaeyY UaRxU4aU «eOUBci agddcUalUaeyY O
xUeOUaRUAaOal agO=xed@ayY aaacURI eec@@alau o

QJ° Qo & C/

Health and safety as priorities,
éUcU R@elUae 0aURAUe

X O O)

2. aUaeb Oad¢xdR ORx Ox:xePrxradace ca aBUeROARI
cUQ a40¢éedaclUérd agdOxed@a Ua aed nv2 Uac@aalon
Oax ca $adxeedd ¢cUO¢ ¢cUB1 O4Q eaxPaaecaax;

3. organisation and systems éUcU ¢U@ UacadaxebcglUaa

au x@xU00¢c@x ababU@adac caaRe Uad 4a040¢cUaa0R se¢cOUUj

Governance

Indicators

N

With the implementation
of our Health and Safety
plan in 2021, a special
effort was made to train
all employees.

Every year, we thus
capitalise on the
training initiatives
already undertaken,
providing additional
training for employees
already trained, as well
as comprehensive
training for all

New recruits. Z7Z7

F;00ecUga yr0OadUaa
»2a04 Ag=xaedbgea
-UagOcaa
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https://youtu.be/s6N4VezSaas
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SAFETY

1 2 3

WORKING ON MACHINES WORKING AT HEIGHT ROAD RISKS AND

) ) o o ) VEHICLE-PEDESTRIAN
fadacUaedx UaakRPdadacOc¢cUddaxeaedeaxeadac auU ¢cUY éUGep?P\ITERACTIONS
of the action plan Valgagdac Ua ORR cia@e aU éaab
aa a00lUuaw =0Udci O¢ UBUUUcY ORAa4U éUcU & sep@raiindf on-site
»8UcU 2604 «££ Uaa2aé0addxe0a0dx cadlalal Uaa ¢cG@oOU O aée Oax agélUge
UaUcUOcUéQeae UA ¥£¥8®i aoR@eéeOac DaadRAIDDai| au aaa adapUaUe;

b ¢ca Ux@acUUiY éUcU ORBUecda¥ aU UaxUeéUxe O RTraining sales personnel
be 40R0O¢@x ca OaadedamGgUadae Ua ¢cUD 1i0ax Ua x@UZaeUérd xaUéUAU;
b aa ad0UUag e ca UOOURUGOcD xadlée@daees

2caeOUQ aadabdcUasaee| éU’UaU Oax ¢cPgRPalaadeed
O&4 ca Uaaaaeéewd ¢cU@ agrUOOURUCGI RUOI eUUa@x Oi ORR
O

3 aa
U allacgda0ado aagaldcUa@aaxUaOcUaa au 04 a°Uc&ORPBae ecOUU;
®20RPax AOUGcia EadbpUaU caaea;
,aevaalauvu vaapRUUcge
éUcU a4 60adax
OacU OaRRUaxeUaa eiecPaese;

Q-» P D™ Qo [TD
» C: a
Qo ?B Qo

g_»

Q» QJz

Testing pedestrian
x@c@OclUaa eiecPaee|

EDILIANS
GROUP

PEOPLE

Environment Local roots Governance Indicators

HEALTH

4 5 6

NOISE CHEMICAL RISKS ERGONOMICS
e o AND DUST

,aevaavau a¢OUU éUcgU

Oéaxcaa adaeRxPx AA |

Ee@ aU gadUaxb@RBcaae;
AZdUeR0O4 OxrxePxrxradag o L
. au 00palooR alebe Oax APAEBABYcOcUAL AU OD=g
-PalRaiadac au uyRedcgcaacuU Uaca ORcBa&adOcUéD e ca gD@ragtggé%énresponse
connected noise-reduction 00iOaxaee daaxeOceae| to periods of intense
@gO&daeUUax Uad eUUU¢ éaabgaa heat (adaptation
a4 éaReacPdPda elUcPai| xURUO&x *dacdae 408acU0PadIAROcT OUOAUD e
Ua cU@ edaagda A AEY
AaroO0OU&aU aaleai @aeuaag"{‘}%aﬂﬂa@ag a2ac@OcUAU Purchasing of electric
>60080cadee ad xa104aU ce0Bm®h g3 i 0@ ORCU goéaéuoaegC)ODQéae Oax YUO 6ab0aw
Al aax €UcU 000 xe=>xaadlge
Taé@alau O0gacoOUa @aUUaneUQ A0=oae0a0 o alllaax Uad d0a2Uda 00axRUAU;
L?ra%}mes in the handling l
éUcU OaernUauU Oax 4@anroo 5 oAl & SAREAE
N X
acUgade eUcU aeU@ca aaxgga S et ! aeél"'UBaaaaUO ecexUdee
tec a0 xedPadac alu éadbaecOcUaaeai
xaa8dae UaeUx@ OeURxUA4Ue OOaSgEJ.UEaeQO?B XU\%U%%%QU\O o
ca RUaU¢ ¢cUG XUaeaeQaUaOgUaa oo ocl FEY al @edelaa @leclbas
Uaa OBRPOauUauU Oax Oaenuau;
aU aaUaxe@ O4ax xeéagj

Installing sectional

"U& ¢80 O0Oc¢Uaa éU¢U deaduU gaee
ca O0&ceady aa4@ 4@ xeéeeg
Udaa éaabaecOcUaaee;

/Faeaxaaaa au
®@a4cU4aU aec¢cOclaae|
EaxOcUauU alaee| . o N
Eeed aU edacUROc¢cPx Uadaxee

and soldering stations

éUcU U4c@Ua0c@x @ecadO0OcUaa;j
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2024 KEY FIGURES A nu. £AC AA'CwWY £

The Group

FIELD INITIATIVES

CSR Strategy

PEOPLE

MANAGEMENT

1¢1AAﬂ,a Udaeda@dOc¢cUaa éééUéOé&ﬁvaitalsafetyrules
a4 ®20UQciY ORPO4aRUADaeaY Oax¥g&80R 1C, O0edadgadaa

5,876

©0aadlUa 4ea O1 cgOa

2040U@4= cUaaellaec c0g 18089

UBORcU Oax @OUPGc¢ci xUeOexeaeUase

Oax tAAY, UaxedagdOclaaa
>08a4a040x ca §Ya«- U4 ¥E£¥oee

Target for 2025:

5,500

1Group Health and
Safety and CSR Day

3 health and well-being
employee engagement events

laercu ivoa 66cuaa aro4
Uaa gUU@aERl &@aaealodclaa

Oax éUxeOR UOOcaalU@a >adabl
eUU0adbUBY "/ >xeadcY 2caddUUU
2c0ax0a&xUe@Vy O04ax eeaecOU40

bacdaaonr OexU fpritead @ = a

Oax A£AOUDc¢i ddacadaneae éUcU anUQQﬁ(;eéUggae Ua 180403

Uaeed@0OcUaae Oax 2@RU anae@aeaea@ag

UdUxae U&d 4¢84 © a4@é@acUaa aaU:E
t

1;rhgmm

f : -w“i
v

'..

| TO0LS iy

1r¢gulatory and managerial
training plan , including

“Safety Management”
training programme
Uad ORR a0adbUgaae aa aea

cUd e
ining programme

x@xUO00c¢c@x ca éaabp a0UDBcI

O004aU@x aéc Oi PecdadalORrR Oaaadnatdeieny and reporting dangerous
éUcU o£g8 0a4ca00cadae cadlUagx eUcedclUade Oax O00Oclaaee|

Ua ¢cU@ a4d@é@aclUaa ard4a aaa
4 r-?Ew SafeStart in-house trainers

1fv.e
Oax 20U@c¢ci xUeOeamaeUaaai

1I$\CTE programme
OO0xe@dx aa " éUcOR 20UBc¢i ae

Environment Local roots

The PACTE programme

5 vital rules for

O4d DeaedacUOR 280UJ
24 AOAOU ¥£¥8Y xURUOA&=x °3daead RO
¢cU@ A'1C, adavadaagy OaaaaleaeUau
awareness sessions on vital & O Urdles ,

OUa@x O¢ cadblalau ORR °daed PdaanRs
ad O aouvuenrnO0& OO0axeUax cU&aeUUVaec ¢U
PACTE: 5 letters to identify

daUaalci 20OU@Bc¢ci UOiOaxee-
PU;cade JU&0eROcUAA A xPBacaUl04ee
0aaarU0ad@ éUcU cabU O adeR@ea Uaa
Oax xdUégaaeVy OacU a4 eUc@ Oax aa ¢
AccUcex@ Ad;égaclUaa >Adagédaclaa ‘¢
0&aaRIV4U 4eéRTaeY 48a00xe840a Oax

O xeadd

au ORR UdecORROcUAG®]

TaAa0éOUR @a UOecwed >EadpPUAU Og¢

O

DOPEgeUagagace x@ AdacdOclaa waxUeéU

' APAacaddn 4aac@0cUér gaclaadac »A
Oaaa@oc ée@ al ORR AA, Oax gaeUaa
eeUc@x ca ¢cU® eaadabpaecOclaaj

RO

C aaxelUalbclaa x@e ;4084UUQee > a@aul|
aag éaabp UaeaBO(;Uaa Oax é@aul OOch 2

Governance

Indicators

“One day,
540 O0OcUaasa

c1 ADe--day

Q" o
Uad aaalcaalau gRrRx Ugd@dxO(

o

Ug &

a0 Ughealth & safety

Ca ¢cObp@ Oaadagdc@yY daaelUcUé

HgganOQUaa Oax adadbuU@ aed
) |®O%@OBQU ™ 2QU@ci 4aa O xOUR

S0xeUxeY Ua ¥YE£¥S 60 ROaOUC
cU® aAao xOiY aag OOc¢Uaaa
UalcUOcUeé@Y abGaeadbuuau g

™ C4 gga algd@ ca O0A44l aéc aag
agdx@ee

éala @gégdai xOi aa ¢cU@UAa a

3 aae@ 20Udc¢i Uad ORR
X i

cUceéx@ce-
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HEALTH AND SAFETY AND CSR DAY
CUg OéRauvabclUaa au cU® A'fC. ad4dauva

Aad o- EO@acdal Edilians Bgovip’'s Health and safety for all

annual Health and Safety and CSR Day 3 S

é0ze 4400 OUOUA& 440 aU ¢UZ UlLbWUhkR U UL arro0cUed 2aa0URU=OcUA4 B¢ 7 3l LE
auU cU@ cadaesdae OaaaUga@ag c;a %Qm%ax@x 44 adec aU aed ®UcPe®i Aed ¢cgO PO 1RO

A A 9 ag Ua Ueda Oax UaaecaebclUéw eaab
s4@é@aclaay eUgU O calox Oaxce @8%%

A ~N A~ A

@e@agUaaY d4aéUxUaU O4& aaaaace

1a g 2 N St o ‘? 522040 =
UaaAaO‘g Uaa gOOADBUaU ,&Ag,aua, a @(%Q @eaeg cUbaxed Uxrxeegde Ua O UAUDA i 2 OUBEQ.-.
Ua O UauU@axRi Oax gauouuau éoij -

CUUe i@gO4aY A’ fgyvitddrutesU ¢ e

égad OUae@da Oxe ¢cU® cUaw U EedluizdigmeRtiworkshops

Aag auU ¢U@ pP@di OOcUéUcUPeax 60 O aUOiOa ¥k SN, '\ o i, S ke
OO0 a0acUOUE0AC caab a4 cUD ARG aU O & s ¢ ' - T\Y 40, ,E008xBR0 W By
@ea@agl 1OO®>< eU(;U angeOc;Uaaae XQaUOQQX " ¢ b L ' ‘ i J

EDILIANS
GROUP

SUSTAIMABLE ROOFING

. o - ) N . L o
SO Nt labU@daxRBRi xUeOeaxeaxeUaaese B.osrailhi &
la sécurité, vivons-la ensemble EOU4ac °@aada x@ tRi
Cag@® ardacUal TAA

130eéae aa TAE£A

19 SEPFTEMBRE 2024

JOURNEE SANTE SECURITE & RSE

FEDeBa0OR O00cUéUcU@ae Oax éaabeUade 604
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UaORexUAU O eadbpaelad aa UadbRexeUaa O4ax ~
Uabalau Oax éUaeelOR Vaadblaagace i . Y
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Promoting quality of life at work FcadalUcUgalau 2aOUOR xUORA&UE

CU8aeuUU O ®cédeOceddx d8aUd0aad au caOlalau Oax Oaaclacaeew Uadlhu@daea O xde UGcaad@9R xUORAUedY e UagaegdacRi UaBRx
ed ecaléd ca xgaRai OPeaec 4400¢cU0Te Ua cPdldae aU é@RR OZUAU OaxbaEirdma haex YBAARYA0AIDEREADA0ePac0cUéd OaxUdee| E
¢cUO¢ gégadiaad OBa® cee Udda O UeB RRUAUY UBORcUI Oax 4000 UeR 8aghUalld oo wéitks dachdi eeOYPJOce UaORexUaU UQaxga Ja
xUeOOURUci Oax xUé@aaeUciyY xaa0OcUaU x0iae auU R@OéeBY Oa
ca 400eadbcUaalOR aUaeb UOOcade;
2 dayS of remote working
Uad ORUVUORY QasRaiddee 408 600
4 )
o . . Les Petits
Ad OOcUaa arR04 Edilians Group o o
260 ¢ o based on our Quality of Life OaadcUaegde ca OUOlaa Chaperons Rouge
A 2a0d0U O ¢ dplogranuneU and Working Conditions surve . . .
¢ g ) Y equality and diversity X EDILIANS
Aed 2a00UO0OR UBORcU Oax ed@rRR O@UAaU c¢ao Uktiha endict 2024, O tha [&test edition of the CU® ¢cUaow ig04 OUaggagac 2UUao
Uae ¢OURa& ca dOOU ¢ciag au YalO Oax O xxao abmnpual Qeaity of & it mnd Working Conditions Ua ¥£¥! U4 t4a04a0@ aa Ugaxga gdaeolr
cUgade- 6a8b daeceddayY aaU04aUxe0OcUaa Oasur@y &Q®@ &4 ¢aU aley@p emaloyees Ua cO@ eaapandoO@y xUégaaelciy Oa

daecadlUcUaayY =Rgga Oax éadpb a40¢ccPadaaeyY O4ax @PEWAROURB BT x aa Uddaa ¢UD xedédi ORAGOXxI (

et 2 e raed ¥ T " . )OéOU%f)OUBUgl @@c aec ¢cU® adYBOcU«
aec Ua ¥£¥¥ 0adaU tagalOU gaadlRailBe; CUD aeec
J

A~

Ogx ag0Oae aU OOc¢Uaa VaarRgaglaco>

aldeelRlce EURR O a®éedORDx Uad ¢cUD aesec¢c UORL auoélaéEQéﬁl@ 05303 44 cUQ2® cUADD %80V

Between 2021 and 2024 va a0acU0enr04Y 60 eaxgdacOby@| ca-

1 | | | N « Ensure ¢UO¢ a0adgacUaax Uae UUeD4 AépUéU OUUBxOOéQ
1 056 employees trained Quality of Life and Working Conditions DaaxeUxgabclUaa 003aeae cUB|0aa _
Ua A40 A& 2440 caidlOea 40ROcOx ca 4eORUcI OOcUaa aroa easler
aU RUUGP O¢ éadb recddaeaxe ababUgagacy x®a8a|®x Ua 140400 U400 ¥£¥| . aoééédhbch|u5|on e
Oax damceddeyY AFEAxeY 04004 éadboxe| AU eadbgaae eUc0 xUaeO0OURUCUD eAf_;__ i agcéaab au ae 1a « .

1 quality of Life and Working Conditions x0l00ap Ogdcade Ua ¢ "f‘ONaOQ_@AT jaca

2c@@alal OaaalcclD 804 eUcP - 100U R lthe@andection ZetlEalzziee OR D 6 Lege ca JeclLgd
|n 2024 aOx@ éa au aOaOUQaQag O ax aec;OUU o Opced@a eadbUalu RUUG Oax OO0OOUJexee cad d0aa0agdac aa a0O00OaxUaa
100% | Z??%%ageg@ag(%gf%%egé?a OUOaUZ au aasBUal a0a2aa0R RUUD Uaa paaRaigge o  Chidcarefortheirchidrenaged
L\ °0 ofman‘a(::]elrs:t(aln‘ed , 20ROcUEDe 6UcU xUae0OURUCUDa L.’.E adacUe ca L.J.aefil idOaeyY Ua O Lf(?OL
Ud eecadeae aOaOUdadac| ORaed ca cUGUA Uaagd aa éaabpanRoO0Od;
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2. COMMITTING TO THE DEVELOPMENT OF SKILLS
HdO00eaxed cUBiI O40 cU® a44Ua04i OeaecaxUO4e aU cUQ cdaceiase déddacUae® Oax Ucgee aeéaeg()UéOf)UB/Ug‘!\? ~
éd é04ac ¢ca auuga ORR aea PaaRaidde ¢cOURAAa aOx@BY O¢ccaO0Oc¢cUéP Oax UeR RRUAU OOagdda aOcUexY
UgRralau cuUga OOUU®BEé O UUUU RgéegnrR au Oaaa aoi; :
2 cUo e e D¢0aot; Understanding
ca cOpP@ OOc¢UAaAa
EDILIFE V.4 YE¥SY 140 @ AeD
x@ RO faaxecaeOcUaa éaadabppelaae
A new talent management portal 60AD a3U0AaU=Dx UaA c0UQ
o ) ) ) i °; C >"£ agadgaese au caa
AU OUOBBJ ABOéfSlOUQX Ua £A0acPaO0da ¥£¥8Y a0aOUgagac Oax °jaea
xURUU@G UOaxe O00wa xgelUadx ca aaclUalaed ded0OeécUéPBaemri -UaBOCRI PaxealUa
a0adU@agac éeUcUUAa »A xgadacagdacaey . Oi fRUaOcY t40axb >4aRRDx aeé
Oec ORxa ca 534aéUx0 PaarRaidBe éUcU O caan Byg'V'”g_eVeryO”e daaaU aeg 130400 ¢c@Oaz ;
Uaa ¢cadOpUAU ¢cUQU& 00aowa a0cUeae aa O L@:U an overview of all Uad ¥£¥¥eY cUQaeg Ueay 0ARRODA
dB0¢Uadaj 'Uc@a n« adacle Ua x@é@f&é?adagéi; S1'DECEMBER 2024 the Group’s employees cadbelade 040 cOUBRAEGD XN
cUUee d44a¢cOR Uese OeéURc Oaaeax :@dégdaon 82%88 and job titles, zae??(")Uo \O.QB..BA",Q?OQ‘%UBXU?U,OA?SX
« Organisation:. 04 000PaxeaeUORY aéUOéUaeégU@fée . H) 3 and by providing ggzaiegoagg)gZaaaégggggaeoaegé;aogse.
Uai QU@ QéQUéQ °c34e4Y OéégOUaUaU QU@AY@[ B;ﬁl?%g%AAéxA ~ ~ newtrainingandcareer L. ° A? N ~ . Q(} N
58300 @eUaadR 0a4c00¢ xBcOURz 40 ORR BastalBowe s ¢a ¢UD abit caxpawcOaxUal al ¢Ug ORUAOCU
LR e L 1&& 32 i development Oax Paclaaaagaconr Uaadhe al c
+ Training: CA),C")C')Qz;eae ca QQQ Oéé?@@gﬂ,géOUéUéU h opportunities, Edilife OAéUonUAé,U [_'_Jé>_<.éa,egé’1‘| O\élx U’é"l'J,(;AUE)g
60cORaUed Oax aaBlad ¢cadUalal aaxepree han - devel ¢c0g ¢c404eUclaa ca @eecPUAOOR
LGoIbel ) LE Y caOUa 1HE is a new way to develop 20 cabaxelica
>»UadadanRi xURBOA4ceY éUcU 04 éé@aéU@Z 800 skills, mobility Rae 00abaa VaaxcadebcUaa;
al ¢cablalal Oacdege ORAGOxI 0aadRDTE) § - .
o . ) training requests and interaction at Edilians
- Agogglécagﬂagpgfﬁﬁga?@q;%-o\U - Uad ¥£¥" Group. With Edilife,
x @ x c@x ca Oeaadac a aeUca@ac - : :
ca UOOURUCOCE UacPBAaOR BAARAIBS aalMerd than Ed"ﬁns froutp 'St‘zk'ng
L another step towards
CELdelinets Qe ARENES D0 250 consolidating and
ca Uagc@aéUPé UUeaecadaUde Oax O BUeeg A e s A e denlovi int ted
al ebURRae 40aeUagdx Uaa gOO0 Yaod; O0aafUOO¢Uaase €pioying an integrate
A o for Group culture. Z7Z7
e "A4x acUPa aaxeRPdeae x@xUOO¢Dx
in particularto &eé00@axaxUaa ardaalau 42
and salary information i Cx oA . A e~
) o N vad allgae E:;00=mcUPa utoaolaa
AaRR@x aéec Ua ¥£¥8§ 0aaaUl 140400 560RU=0dx »ea0a Aodxaeadge
paifai@day xURUUG eURE OO 0000==UCHES UaB0Ocaa
ca ORR °3aed PadRai@@ee U4 ¥E£¥|
N %
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EDILIANS
GROUP

# 4 GROWTH AREAS

# 1 DEVELORKills

and knowledge...

# 2 PROMOTEmobility and personal )
x@é@Radadac éeUcUUA cUB Oaaalaijij

iii eUcU- iii Ol Ux@acUUivaU aac@acUOR

« a prepared onboarding programme >O xa0eadac 0éeOUROORY daéce Uad Oxébabgadac

ca 2040004y RUecUAU ORR ¢cUQ wcPie ca OO UaRRAE U UAE 4 0 0oee dxsdare Ue [N 2024
aadadaxUau au a0adugauoRrR Oax aaa a0adbuU@AalOR ecOb&e®IzaacUal ¢cUY 0

- a digital training programme >éUO0 xURUUGee Uaad ORR O???ééUQOQUé‘é"é‘"U DQ]__3,7/0 au valea
paiRaig@ey UaORexUAU O Oaaaas 0adw >0U=cadly ¢OREFRYEO*UD »®e00BmeUag, 1 (n0 6 acoaaon
Gax@ al @clU0a2Y a0aeU00cealalyY @¢Oie Oax O eagdgigpndannua — AaaaacUaa eUclUA
4440404220 01 RYada >a040UBa=Y ®0RBa ®cOUUY geO@alaaaca0ld agelberr

cU&aaeUlUU xURUUGY ¢cUPaxe@ adavadaagdeyY UAUCUORRI aUUDad x

Ua t40400Y eURR ORxa OO aaRR@x aec Ua £a0Ua Oax AadceUOR;

# 3 SUPPORTaed =20RPe UAAOUD

-  EQROAAD ADxGAA2OR 2Palada Uad age
Ua cUQD aedeaec Uada Be0OBRRBAOD|iji

a0abUgae- da0xe@dacOclUaa aU ¢cU@ abaduUgagdac
c@0a O0ax 4aU04aUae0OcUaayY UOOcadi caeadomij

UOUO O YaUacRi Oadecadedbc@dx a@bURRe 40UCACAO0OD U2

# 4 DEVELOPthe talents

of the future...

iii Oi OeURxU&U ¢cU@ abPURRae Oax gaanraiOOURUcI aL
UgagdalOclaaaeyY ca Baxeed?d ¢cUO¢ a¢d PaaéerngxU@ Uee
a4 Oax ®eaecOUa@x- a0acagdaaellaae eUcU 20UaaRee
ca auvuga ¢c0au@c@x ¢cgOUalooRr ¢cadblalau O¢ a@UU;
Oax O ®cdaalUwa Vac@aaaelUUa Oax OaaagaclUO@aeUU3

IN 2024
17%

of work-study trainees
egagw avlupaox agaadagdac vao
uarRaelauU ¢cU@U&a 0aacadOO0cee

- AgUerd4&a cadlalau Oax a0 URBaxIUO HAaeE L2808 R 1 iii cU&ae
enriched training catalogue, designed for all professions elZag 00U UaxUéUxedR 004a Ux@acUUI ¢cU@U4a agdxae Oax
Oax ¢OURaadx ¢ca ¢cUP 2d00U O agaelUagdagdace auU 00WwagxiloVU@acaadORUaedx cadlalau aaavadaag >ta0a0T @i

aab O¢ ¢cU@ aabadaxlauU adab@aeae O¢ ,xURUOAaa
60c0U EVAUUAUD °@axag
x £O4xi »240R /D Y4440

"4a404acU0@axeU0U4&e-
a priority for the Edilians brand
éUcU °4;U4a4i 7a4aa0 Oax AOeagoga newa
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3. PURSUINGOUR EFFORTS TO PROMOTE DIVERSITY AND EQUALITY

HZO0O0exed xUé@aaeUci Oax daeORUcI
are essential factors for cohesion

O4ax 4a04aUVaaadaogy ég 040 xganraiu
O ®2¢da4dauU@ga xUéPaaeUci daRUOI Ua a
c34ae8aY éUURax¢ PaxeedlaU Ugaxgda
daeORUci Oc ORR RPBEDRae -
« Adb&eUcUalU aragpadaeu00¢cealal vYale
» Signing an agreement on diversity, gender

equality, and disability >U&a ¥£¥! Ua ta0a0 0@
UaOReaxUaa Oax Oaaclaedx @aaRaiadac
of workers with disabilities »U4q ta0ab@d e

between generations through tutoring
Oax ¢U@ paaer@xU@® Oax geagalgadg
ca0aaxeUga 34a0Q0eae VUacaaxeO@x Ua ¥£y

Gender Equality
Index

Uad ¢cU@ 140403 OROI «20aaoy
10 points above the statutory minimum

Target for 2025
90/100

Uad ¢cU@ 20agd «=04aaQ@

An Initiative
renewed in 2024

6041 1004 Ua 180400V  xURL
cOb@a a0ac Ua ¢cU@ a0cUaaol
Ua e0UOU O Oaaadaiy rRAOOR
OecUaalc¢ci ada OxaadbubcUAaAa
O 4084xa4a éUcU O xUaeOOURU
d0U&a= ¢cUga ea elcU O éanes
Pdaaraiggd; £AUAOQ ¥£¥'Y 604

Uaa@adaeUaa Ua cU@ 0aaaldaiy
Oéeadvadaeae Oaaal aed @aan
Oax a@0OU &dalauU aea OaaaUc
ca 0agOclau 04 000PaxeaxeUOD
éaaplalU gaélaaaagac Uaa o

\_

We decided to introduce
this format in 2023,

in line with the
agreement we had
signed with our social
partners on the

topics of diversity,
gender equality

in the workplace, and
disability. This approach
Ue Odag OUOR Uaa
the company and the
people who take part,
providing an opportunity
to present our jobs,

our company and our
values, while at the same
time raising awareness
among our teams.

c

Marnie Lauer
,adRaiagac BOé deadacg
O4ax aauOaUaeg@a au -ea

%
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EDILIANS
GROUP

OUR SITES ARE COMMITTED!

"AATE SA»&A o ET A ¢ > EAe EAp, ¢ v%AA AAAC YAA >AAA
10 years with no lost-time ,alu0aogx UgORcU ™ " ¢Uxi Oax aaxgani aOUac
éaadabp OOOUx@Aacee safety training workshop

Aad ¥ AOcaODa ¥£¥8Y ¢cU@ 440 ddaxebc¢claa =«Uc¢co va ¢cU@ &esec UORU aU ¥£¥8Y n8« JadRai@@a caab 403 0y &0 xU@aRAAY, Vaeada@OclUaaa aaavadaagy ¢cUO@
x@xU00c¢c@x ca ¢cUP 2aRd08 Oexeladee OBRPO&40CTx nfal@OR@EUAUAU OacdaePdee 44 aa0égacUal a00ealclaadRratoitddxeUac@a0ady eéadbpaelasg 60 ORBOaDx Oax
éUcU 4aa Rasec cUay é6aab O00OUxgacae; CUUae OOUUDéEZRH@O@eUAU a4 ¢cUQ cdaedae 4aUa40c¢i Oaaalcagace- c¢aibdxmdAK ey 6aabpUaU OaaxUclUaaae Oax galoOaodw aedRU
a0 B0¢@x ¢cU® OaaecOac OaaalUcagac au aO0OU O¢ UgUUUcY RUUcUAU aROc¢cUAa&daeyY 8a0x Oax aabaR@®00zOU@tiUe Ue Yéaec 440 @e0adanR@ auU ¢c@Oaeéaab 0Oa
Oax gégai ¢c@Oa agad@ay Uebadacoolau O e0UYD xee¢ Oadax ®aURUOO UO0i0axaeyY Oax ORZOcAUOOR a0l amwuadadoyagdx O¢c aObUA4AU aed xOi ¢ca x0i O00¢UeéUcUPe
Oax U@ORcUI 6adabUaU @aélaaaadac Uad ORR;

A o O

AEWAYYs EE >A»&
.:0eadu au O ag
training programme

A
& a04a0UQadac

U @ax aU ¥£¥8Y ¢cU@ AevaduU@ee a=Uc@ au OUORRI ROeadbUDx
cgacaae AEOUDcI AOaAOUDagaca aaaladaagy OUagx
aglavaadlau gegaanrndal Gaaxedc¢ Oaaal abadbUwagacy

5 aalauU O =caaaly a200a@x 20U@ci OeRcea@y Oax waeUaavau
d a0a0Ugae é6Uc¢U ¢UD caaRe ¢cUBi 400 x ca a@aOla aaad0cled;
cUalc¢@Ri Uac@ax@x Uad ORR a0aOUQae a4 aed nv! @Ucoea
1804a00Y ¢cUU&x cadbUalau agdavadaaw Uxe abac aU O0a aavalau
a00ee aU OaRRPOcUeé® OaaalUcadac Oax Uaadaégadac;

D C: [T D X O)"O
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EDILIANS

GROUP
OUR SITES ARE COMMITTED!
A Y ol SA»&A | e E'A-A TAE &£ A E -, T ¢ YalEce TAAA A Ya¢e /E >YHEA @
Fire training for employees " eaaclUauU OO0OU& Uad UagOcoa OAMIERCAO -; A£aRUxOU&® OUORRCK

1,4 %ead Oax EQAcPAODAE ¥Y¥E¥YEY 2440 ¥Y£ A0A4RQD caab @ a0Aac aU Uce A2ORUCI AU ¢cUUD Oax EadbUaU TaaxTR@havzeAOi ca ¥ %eAaQ ¥E¥S§Y O c@0a aU QaaRaigddeae UAs
Ua O ¢cadlalau Oaedaaed RPGx Oi O 40 UUcwayY Oaablabaga@@dahy cU@ ECOaxagliaede oUcP 60 PaelaadxcAli Jar @O URRD e eUc@ caab a0ac Ua ¢cU@ °AIE ERGAC
Oax 2400¢U00 ca Ux@acUUI ¢ agOae alU Béclalelatdbgllal 000UA x@aeUUadx ca Uaaaaés cUQ egRR OoWaU&0 t8@ O0ORRZAaAUT; CUT Uxd062 Ca 000aaadal ag
O a4gY xaeaxUal ¢cUg OrRO4&aaY Oax UgRaVAU gé00el0cuéamadarRBaidde 6aablUal ¢cUQAaAD- VaeerROclaa Vadaa oe8@d & OO0OURUcUG e Ua O a=RPc¢cc@ >0 dadce eUQDQD
Oax RPOx ¢cUBa ca «a0UPcij Ad ¢cU@ d4aava0aad- RgOaaalaegdy a@xeOclUaa au xeec¢ Oi 04 4¢é0a5a0exed? iamaPeddaclaadrR 2 xO1Y ¥££ bpa ¢caOUR 400@ ¢cU&aaeU
Jaé ca A0xaaax 4240 BUUGOCUEDRIY ¢2lal Oax UOaxBB&GORROcUAA aU O4& OecaadclUO Beiigay Oax Uaanraadms dpgiiéa al c0g "eé0alag éaR0O04aada; CUD Ocaaeca
geclaleUaxUgae 0004axUaU ca ¢U@ ¢cida@ auU ag@y 9¢0alU 4a0é@aaelU0ORY OUA& OaaxUcUaalau Uaad UaxUeéUxel08Uc2aRBM&O@dRgd Oax ¢alUci O¢ ¢cU@ aUax=U RUA® é0eax eal
20a0Ugagac Oax Oaalaac Ua eéUacda O4ax eaada|

1E£A agaadc ¥£¥ 2BxUclaa
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EDILIANS
GROUP

Building
sustainabllity

Building environmentally
friendly solutions

60380 aU ¢cU@ 3400 Vaee 0a4aagddclaa OQcedy
Oax cU@ ROA4xY 6@ éa8b @édai xO1 ca OelURx (
Oax 2480 P4aéU8a4aadacORR UAUGAaAxR) Uaea U4

AUUAU OOA4cRi agxeOUAU aed 00abaa UacgOae
OOc¢cUaéa ca ddaaaco 0a UaeselUauy Oaacaannl
gaélUaaaagdacOR Uaaobc OO&damee aed é0Re@ C
O4ax 8402 @Pa4éU4AU F0amxmieecPae Oax OUaxUé@dé
O&a@ ORR OaaalUcadace cUO¢ éURR Oaacauldec!
our future and sustaining our expertise and

54 00a00Uci ca UaaaéOcw aé@ad cU® RaauU ¢@
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Introduction J\ The Group

CSR Strategy J\ People . ENVIRONMENT

GROUP

Building
sustainabllity

O
O O

e

CLEAN WATER
AND SANITATION

u

KEY INDICATORS

INDICATORS

RO -BéPdRadadac abRee ¢
@y |RONMEND category:

1 CGLIMATE
ACTION

3

Local roots J\ Governance k Indicators

ON LAND

2021

reference
1g0a

ACHIEVED
IN 2024

a eUUOU ,xURUOae:

TARGET
FOR 2025**

TARGET
FOR 2030**

Greenhouse gas e o Progress

dalmelaa a@iegcUga’" "~ | vs. baseline 100 % -39 % NA* -30%
. (Scope

3aR0UO1 value of 100%

Drinking water Total consumption Progress

OadadaxeeéeadcUaa | ofdrinking water vs. baseline 100 % -12 % -15 % -25 %

OGaacaanr aanrUQ@ipertonne produced

value of 100%

« Ad ¢c04U@¢c 004 OO x@ a@x xe@ ca Oedddac ead@acOUaci aa UacoaalOcUaadOR aOab@cee

** compared with 2021
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GROUP

1. SIGNIFICANTLY REDUCINGOUR CARBON INTENSITY

A\

cUdaeuUUlU OaacUacaeaxe UadadaégagacyY UaaaéoOcUaay Oax cgoOUaanauU¢

CUg OeURxUAU Uaxeéaecdl 000acacee Uad aadg cU04&/0O ¢cUUAX I

auU cU® 6843004 EaUaaaese cacOR UagoalUaesed UOa BalUeaxeUaaee|

s Uee ¢cUBA&OUAAD O PP1 &@0cad Uad OOUUEBelaU C')BW cOaUdca

Oax 0040aa agecalORUci Oi ¥£°'£; 6040 aU Uceae a0axdaaxaUOURUcUD &

xURUOA&=x c4daed Uae 0aaaUccdx ca aalUaU O004cRl agx&di@d®a avuuodUu

Ucee, IMaUeelUade Oi UadRBadacUau O a4R04 ca XQOOéQ@@%‘E@

Ucee OéaeUaddeaee O4dx OdadcU4decaeaeRi Uadadaéd Ucae Bdadali OUBaoij
absolute

emissions

Aed xg00a0aaUaxOcUaa arO4| dropsharply
N BOR0AS b4 saeag

N

. 0eallU@x Ua ¥£¥o O ¢UQ® Oa44a0ad=caa® auU aed OaaalUcgcagacy
264 x@00a0aaUae0OcUAaa 4ROA OU asopal e daze a2A A A2 440

saaxeO@x O1 17 O1 ¥£!£Y ¢U&aaeU0 O advaa Uaeégecagac aR04 ca- al ¢UB OeUBxUaU aQabP@cY
s . o . ©aadlagx eUcU aea
# nj a@x@®dPOaaexeeadcUaa auU a0cealOR UO&x® xgO0adaalaedclaa

# 2.start 8QAROCAKILAOR UO® eUcU ORcPaa0cléd xg00Aa0aaUEBx UedR®ja60ecagac 42aYD 0k
and our ongoing
@UUAa&ce ¢ca dadcUalUxo
our production facilities,
N [ [N A ’ m Ve anm o [ [ Pa o ~ A ’ N m [N A a3 — A - o A =~
AgxeOclUaa Ua xUa@0O¢ O0a0aa BaUaeae UPiae © 0aa=Ux2aqono

xaad U4 aea xJagoOc (TA

In absolute value GaleeUase Ua ¥E¥S|
2024 TARGET FOR 2030 \ /
-39% -30%

>O¢ °844ed RBEDBRY >O¢c °4aed RBEDBRY OO=xaRecyd

Oaaadadx eUcU ¥£¥oee dalaeaelUadeyY ¥£" RPaeae ad0OU O

dalaeaxeUaaeyY 0aaadagx éUcU ¥£¥oom

"Direct CO 2 emissions compared with 2021
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Measuring aéd 00&a0aa ~ 3800¢cUOOR OOcUa4 arda
footprint to go even further

1.0PTIMISE

1,4 ¥E¥8Y xURUO4&a °8aea OaaaRB¢O x @q;ebeaanUOOgeaUaU 3da00=x=xePee Oax ¢cUQUA agauUi guU OUBaO0I
606a8adaa Oeng Oi géebReOcUAU ¢cUY e @Rz@ed UdxeaxecdUOR eUcdeeY Oi 4a@0&eUclUaU Oax cabuavau aed cgOaee;
' galUxeaxeUaade 0d4acal0eclauU ca Uge ?g@g% D PT

|

Uad ORR Uce 2e0a@UxU08UGe&x; wug €0 gyﬁﬂl\i A@é

Oi ¢cU@ GadaxeerRcOadi aa AA 00=xdx agegaugaxeaegaUOB UOOUBUQUQae Oi xgarailau a0ced@ ¢c@OUauoonR

o0 AAACATA:i cOU= age O0exUc¢ Oaa a@@QegUaaae RU&aG Oi RU&aAD- OROie éUcU Raédad dalaeaxeUadeyY daaxeldc
our priorities for action to reduce adcUalUaOclUaayY xailau Oax &auvau ¢cgdblalaegaeyY @c¢0;

cUQ IWalaeaxelaae auU aea ddaxeOcUaa.

dda0PexexedeeY a0xe00 aed gRPOcAUO INNOVATE

OaaxeaacUaay Oax OaacUaed ca UaaB@@@a%aaB@a@aQ a0é ¢@OUAalOOR =arecla
2eecOUAOORT 46a000204aU 3aRU0OUCES4 800800 Oax xPgegRadagac 44aU40

4. REPLACE

cUZ a0¢cedlOR UOax 6@ e éUcU ageée Raée 0040aa gagaulge
»ORBOcAUOUCIY OUaalbaeaeyY OUaagcl0a@yY OUaUOeaeY Uixdaugay 9¢cOjeY
Ua a0a8cagaaella éUc¢U acUga ardOigaee;

o

dee ¢cU&aaeU
aaldei

-

. @d00&a0aalUae0OclUaa ééX®él©i
within all subsidiaries

d04c¢c aU ¢cU@ UaOxeOR 4aRR aec auU aea x@00adbaalaedbclUaa

ad ca aed u0auv0a ®ebaeUxU0alUgeaeyY U4 ¥£¥8 6@ ®cagalUclUgadx
Ua Uaéeae@ sebPURRae Ua £a0OU4 Uaad ¢cUQ |deec aURROAE aU ¢cUO

ay @Ué@x O¢c UasgaaéelauU ¢cU@ cUgaaloRr gdgavaaadado

adclUalOR 4a@4a40c¢cUaa au aeda UOOURUcU@ & |

an Q» Qe
NI
x O Qo O

>
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INNOVATION AND TECHNOLOGICAL BREAKTHROUGHS

CU@ °4&

N\

a

e

~

a

Oaa daee Uce x@00a0aaUaxe0OcUA4A

v,a £FQacPa0@a ¥£¥8Y xURUO&xe °4daea vadaeadbax O
coOU4aaRauUUOO0OR Oa@OPcU&aeUU a4 O 2¢cad0Oc@UUO a
a4 cU@ £OUac °Paagda a@inwith 28% lpWer gas
OadseaacUaay 0éaUxUal oV Lembiaddae al 1A
annually.

1UUcPg@da igO0Oadae auU A™. Oax ¢cUaA® @ a0c¢cQacaeyY Oaean
éUcU O iosf aURRUA&A& VUaéDeaxecadac Oax O céea i@0a
UaxéaecadUOR é0RUxO¢clUaa aaa0QPaxaeyY 6040 400D xee
cUU&x 8de&e¢ aURBe&xcaa® Ua ¢cUQ cdacedae x@00OaOaals
CU@a@ 2eUU4U OO0ac 4@=xeRcaeY eUUOU eURR OY Géc
ca acUga °cdaea eaUcee Udaa ¥£¥'Y 044 d8a ¢cU@ 0aldUcg
auU xURUO&4ax ca4eda ca O0O0OORBA0OCY cU@ x@O0Oadaal
aU Ucee o2 388axe0¢cUaa a@UcBeae O ¥£!£;

-33% ..
UOe&e OaaeeaacUaa
for a kiln,

Uid;

'1,500 tonnes

of CO, emissions avoided
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INNOVATION AND TECHNOLOGICAL BREAKTHROUGHS

CUQ °c3daea Oaa daae Uce x@00a0aalaeOcUA4A

. .. o .
p N LA"AY, ¥£/£ OBacU @ x
- @00a0adadUaxrUAaU 1a@a0OU Uaxeeaecai
EDILIANS GROUP CUPed co00aaRaUUOOR Ox604a00e@ 6040 40AcRI A0A0Dx eaxD
X CERITHERM 200 P00 ve A0 AAEHORER B 2,07 §00 SEe0 AGCTEAE
Adaed0adl "Ugaldi > " ARceY pavuadadgy Oax nOaaed xPe COAaal
c0eadlU@x Ua AOcadga ¥£¥oY ¢cUUee Uaégaaagac UaéQBeaecadac afl
Research and The decision to implement ca Oxxad@aee @O0ARAUUOORY @0a42a00VY UaxeaecdUOR Oax &2ad U
development are these advances at Saint- BUURD a2eae¢cOUA0O0ORI ca0axeUadalal pdi e@0Ocade aU ¢cUD 1404
essentialpi”arsofour Germer-de_Fly’ one Oax Ué%(}@éUéU QU@ pagavugado au Ué(}éé@ QQOOééBéUUOOB O
decarbonisation plan; of the largest Edilians
: they are incremental Group production sites,
A union of two processes aimed demonstrates the robustness
skills sets at deploying, site by site of our concepts and
, __ - - and line by line, the most thelevel aU 044 x@4a0y@
AAEl HiSbag T SUIBDORES Pecie ~ relevant solutions we have in them. We are
Oaaaead@x ¢cU@ OOaeUaUcU3a .
on a case-by-case delighted to have been able
au fygalclUgaay O tagadu . T e .~ o ~ .
UaxewcaUOR PURA ééééuoogéégbéaas.Theselnltlglresults ca a.aaeQY Uadaa cUD ae¢c cUad
Oax Peagac Ua Uaaaeodclégw have more than lived on an industrial scale, that
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SITES TOTAL PRODUCTION
Ub@eae@ae >C AA C °"AAAA 31 GWh
AO&auai A"AA 28 GWh
uROYO4a AedAadi »» EC, ° AAAA e 16GWh
Taaa@a0URRDae >HEA e 6 GWh
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in France to reduce our
@RAOcaUOUcIi OaaeeadaclUaay
calUg@cU@4a élcU agOxeaPe
dedicated to reducing our
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eUc@a Ol ¥£l£i E® Oa®d cUeaxe OUaUAaU ca OOaeUad caalRe ca adOxea®dyY OxrxxePaeaeyY Oax dacUalUxg
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4 N I IN 2024
13v.£4 £££0 OacU gx OROI ¢cURY aeUc¢Bee
>aec¢c aU o @@Uc@eaeyY °d5¢a 04&a0mx
FRANCE
- £OU4ac@ rai Ra'aU@acU:4a0 >AUFaQ e ¥£¥o
Building on its experience Year after year, our © BEQaxagoaed= >AO= x0 fORBOUaece *¥£¥a
. : : . Ac O aes ;O
with the ISO 9001 and progress is the fruit of our /A£OUac *Qaeas xa eal00¢ > 0axPece ¥£¥a
. . ° Ve o O N o 1 N
14001 standards, the collective commitment /E(?Uac; ..Qaaaia X @ AB' sAUse @ e ¥EY¥Y
. . . . [ J ; a A A - o A A A A
Umbelino Monteiro factory to deploying new working ‘;’Auhege‘UNa__ >,»o'eﬂ<;°@ OCaaaadoe ¥E¥¥
launched preparations methods to improve » AUOB@aaUa >Adaxce ¥E¥¥
< o ~ . R . R AN A A 14 A R I
Uad “AEA "£££o0 O0@4acU OO ¢ Uduéenergy performance. ﬂaf"?g(f‘?yg;?ae,’/zeaooe .¥£¥'
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. ] . ° o 7 N\ \ O N s o 7 I
is enabling us to be more now in place on our AOCalal =ea {E?,ege >AQaaloe  ¥E¥,
rigorous and therefore ol OgacU @x aelUcBee| * 0al0gcl >COaace  ¥E¥S
aa4@ oU OU@ac Ua aea It's up to all of us ©calfc > BBUDGace  ¥£¥3
. . e 033 3863 3
energy consumption, to reinforce them vaafeoae?ee‘"f”a/&’?u?aoe ¥E¥s o ,
thus helping to reduce and pursue our quest for © 2 -0axURBI>AUFa@ee  ¥£¥o >a@cOR Odaaaaldac =
our footprint. It is being continuous improvement SPAIN
overseen by a young to r‘ea(.:.h ourgqal o ‘ ) « COYOa® paadvyOl >AEam ¥E£¥Y¥
professional working au OgacU OOc¢cUaa Uaa |lOBR
exclusively on the project. Z7Z7 our sites from 2025. [7[7
Pedro Valente David Tribouillet 86 % 100%
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\_ ) U ) 100 %
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2. CONTRIBUTING TO THE ECOLOGICAL AND ENERGY TRANSITION

INn the housing sector
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the principles of eco-housing
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adapt to its effects, to reduce
dagdali gedgaedaeyY Oax ca
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energy renovations insulation
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Airtightness

Clay roof tiles and

Rainwater

accessories

Technical accessories

Solar

Facade cladding
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A partnership
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with Peg
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Group strengthened its position
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-

We're delighted

to partner with Edilians,
a company that shares
our commitment

to sustainable solutions.
This partnership will
boost EcoPeg’s position
as a benchmark for
sustainable insulation.
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SUPPORTING
THE TRANSFORMATION
OF THE SECTOR
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a confederation for tradespeople and
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Optimally integrating

aUacaeallcOUOe&e eUcU THE SOLAR PASS
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. .. In starting up a business.
- SWilhthe SOLAR PASS,
aua ,
we offer professionals
6 £omprehensive solutions
5 5 286 slpRort tailored
OR ¢ca OOU OadaalOaiae a
U a4 Uand level of maturity.
pee i It is also a way of involving
our customers in a virtuous
transformation
supporting the energy

transition of homes. Z7 Z7

Olivier Delattre
President,
Edilians Tech
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3. CONTROLLINGOUR ENVIRONMENTAL IMPACT
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to implement our
consumption reduction
strategies enabled

us to reduce our water
consumption by 10%
between 2023 and 2024.
By integrating the water
ISSue at every stage

of our thinking

and by sharing

our best practices,

we’re demonstrating our
ability, as a manufacturer,
to provide the vision
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Controlling and treating our emissions
and waste

Establishing partnerships ca xgewRaa
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Index for improving
the rate of tile waste
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* the very sharp fall in the market
led to stop-and-go operations
and the slowdown of our kilns,
causing the index to rise

«c AdxedUaU Oax ca@ddaliaealgdalo Oax xege¢ galeaeUade-

e0¢c@alau ¢ca00pbpaeyY 03aaRU04a0D agOxedadadac UOeUDaY
Oax eaeUalU R¢c@aUlaU ca dedlUUI OcaaxedalUgald galeaxeUadese|

- CAQOCUAUY AB0IORVAUY Cle@Atad cUal eOcda-

* Annual waste reporting
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4. PRESERVINGECOSYSTEMS AND BIODIVERSITY
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Striving to maintain virtuous bonds
between people and their regions
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DECENT WORK AND

ECONOMIC GROWTH

KEY INDICATORS

Customers / Partners

trained via the Edilians Number 350 423 400 500
of participants
Academy

External training
dapguUOI

Courses taught Numbe_r 33 55 50 60
of sessions

* compared with 2021
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The ‘Terre Nature et Solidarité’
> O4cUY AOcedgyY Oax £aRUx0&Ucioe Ueéax

O
=K DO

Aw ve of support
within the Group

Aad ¥- O0ax '£ AOcadO@4a ¥£¥8Y
aaxUal Ua £aduay aduanRi
OuUu@oOclauU ¢cUy adaaéladow
au EORZaOUOY caluUuoagx
O OaaaeUxgaloORY Oax
highlighting our product lines & SPontaneous outpouring

®eeddadcdx gégai ig0Oa Ua ta @au 2aBUx0alci 8Uc0UA  xU(
cjaed; cobOaaxe a4 aed
¢04dlaeée ®2Uc¢cPeae aa0URUxT
da a0xee@ ca UoRa ¢cUB RAO
population, setting up fund-

a0U=xeUal 00aadblUlaeyY =0a
gaelaagacyY Oax =eaaaacla
UeadalcOauda adaudalUadcl

,60aaRPe@® aU 44aY00cee 24888 c0x-
- AgaaélOclaa au O UééAaQéAOOéAQQODQéaae
OaccOU® U4 R¢cpUAOU >pde AUUAe
+ AG=cadlOclaa au TU4¢@B0e x@ £00a40] Aagabdclaae AOAOUDAY EUOQP AaBeaeUxgacY %OBAUOY
>AUFag e cUegeéla =Ucw A™ @ Oax -UUUcOR CA0axeUagdadcls
- ApgaaédclUaa au fU4¢co0e x@ 04aalaee Edilians Group
>AUFAaAd e

- AdaY®@O¢ ca a0execad@® OeURxVU&aU&x ca gdadaui
@ORU el OUB401 Ua O 40cedy 40x0aéw
>0 EORR; D x@ RO AURRU:40@ OaeaxeadUOcUAAY
1éedRUAD e e

CSR report - 2025 edition 51



EDILIANS
GROUP

A YMAC, YAl ¢ca " A° ACY% A, >A»&A e AA°Al AEA E E¢E >A'AA @ Y Va  AE C_ T» >¢ AVA e

va %ead Oax APacdalgda ¥£¥8Y ¢cU@ AOUac@ tai e 804ac¢ aU cUg a£aORR Caéase aU Caaaddaea OUao o ddilpneGraup ce-housing specialist, Edilians

Ra'aU@acl:80 elUc0o 404a0éedx O dasec@d 00aa0UU4 xgBDUBIBxaealOUaAORUcUD e aU AO4U4l aed £O0eéRé OacFEVWEUQOEBRUOOCcead e aed 400aedbcra d600ebclUaa aa:

ca 43aa4c0 Uce DeagacUeaed Oax RAOOR Adacae ADOARIRDVEAD UseY BROOcOx AU OUOReY UaédAasadac A0 A3 Badaedsd adadUoa 04ax ¢cUA00 acUQAa CasRaigPae 444

damecPaxe 6040 cUeéae xUxecalUObecdx cUdaeUUaec ¢cUD AlDRREDRAOOR ecObP@UaRrRx@ae caab a08c¢ Ua O caed auU &a@RxNOBAIAEe Y Oax O@ax iUadyY 0aaagay UOReOaU =D x

‘RaPe 40UUAa4; - xUUUCOR ©0asa00Ua ORzea 400000 % @8 £O0eRe 2Uc@; COUx 60 04 aaaadcealci ca DUBRARIOUEBAORR Oaacac aU ORealaleay U0éUAU ¢cU@ UOOC

¥i" aURRUA&a& UaxUéUxeORae a4 cUD 2e0YBOc aU agaaéedmmapwyavasaadadg au aed UOOcadi Ox egRR O acaxdaGHHE® cff” 140400 Pea@acUa® Ua a0aeldR egrxU&UY
a

UaORexUaU ©nYE£L£Ef 404a4aRY éUa éUaeUc@x ¢cUB aeUc@; OaaalUcagac ca cUg @Oaaaail Oax aed 1A£A UalcUO0OcUe@&cox xaéd Udaa aa@alOcad ca aagaldcad aée@éd ¢cU® 10

N 7z 7z

., °E EWA »» " EC, °  AAAA
A» ¢ AAYZA >AAA. @

CUZ xURBUOAz ¢;Uegela =Ucg é0@ xgRUUUcOX ca é0R0aa0 =0eda 1,4 “AAUR ¥E£¥§Y ¢0@ AUORDAaUA 22Uco U0x ¢cU@ aRD0Oa
el B IOk elbes CoeRIbES Feitlel (U AIERistich R gigic & . a0 e@ROAaAUAU é@ al ae& E% OcéecaaPie Uad O éUaUc
008481 64040 600U ¢UmUcY cU@1 6040 Ua6UcOx ca 480 0B cB0aY c0040 ¢0D1 BEOUOAUDX 6UBEm 44 POI cAAUOE @600
Uaadaed cUZaxdRédae Uad cUZ a0aeuUOOcedlalU d8aa0%eaeY Oax Oz 400040 Do Preladey 4ca RAOOR dadcae Y
0agoc@ alalOcedd ¢URGe aa ®UcOY a0 vOcUaU aea BAOOR OaaalUcadac Oax cU0@ Vaé@acadace aOx@ ca a0UacOUa aed GEOBRR
ca Aa0U=xUAaU OéOagadee aU cUP Uadaac0aO@ au OeURxUAU O aaagd U4 c00 pnalcU=0 a04bPdci COUx 60 iB¢ O&4ac0Da URRE
&é&gOUéOOBQ Uégéég Oé.éé.U iéééugé UQé@éOQUéé&| éU ééé aéUéUéU Oéaaugagég ga ééé aéégégé&u

1E£A agaaac ¥£¥ B 0cUaa



Introduction The Group CSR Strategy People Environment Local roots Indicators

EDILIANS
GROUP

Working to conduct our business

INn an exemplary manner

HdOO0eaxed cdeaec Ue O é0Red 6 UOED a4aé =4
cUO4 céa O@acedlUgae ocOaxlUauU ea vuaay ég O
ca 04aRi Ug U4 aed xOURI aax@ee aU aadadcU3s
Oax Oaaég@aaOclUaaai|

Aéd cdéaec Ue OO0Oxe@x a4 ca0axea0adoaldiy Uac!
O4ax a0ax&daaa@UOURUcIi eUURaec OaaanRilau elcg

CSR report - 2025 editon 53




Introduction The Group CSR Strategy People Environment Local roots Indicators

EDILIANS
GROUP

CU@ AexecOUaO0ORY - @édRaGadac ca0ORae ¢ca eVUOU
XUBUO&exe 2aded 0OddcaCOERMANCEAOOL@ Uaal -
16 PEACE, JUSTICE
SIS
NN
1 A
ENENENENENEIENE
Percentage
emsoms of QRIS THORE ok woe  now o
of ethics (%)
o ternational 100% of 100% of 100% of
TaaaBuoOaO@ " "= <X 5. .. .. . Percentage (% third-party third-party third-party 100%
au Oaaagaod Uc@rﬁnztihc?rigeg Yaa al a éo)t%@ %22? ¢ b customers customers customers of all third
deO00a0 T = third parties of third parties outside outside outside parties
P the EU the EU the EU

* compared with 2021

CSR report - 2025 editon 54



Introduction The Group CSR Strategy People Environment Local roots

Indicators
EDILIANS

GROUP

o 7 s ~ 7 " 7 s A N O Ty oA 7 o - .
FcadaUcUgauau aed 1£A Uaéegaao:
8 1/EA Gaaalcagac Oax aaU0alae0OcUaa Uaaa 0a UacoUAOR &
x 88040cUaa0R x@OU=xUaa aObpU4aU 34a00eaxi TA£A Ue cUea

cU@ UUUU@eaec xgOUaxeUaa aObPlUaU RPéedRaeY UeOabacoolau
« ORR aed 0OcUaa 4ROA&a
g e

(D

V4

O4dUaeae OdaalUcc@@a cUOc aObP@ é4a aed T&E£A Uaéodagadad
xOl éaab 4U 4¢éd U4 Udeaxed ¢c@O0aeyY xUéUx@x ¢4 Uaca éa
Oc@x ca 28000 O OOcUA&a4 daR0&aae >UBORcU ™ &e0UDBCIY x

X X)) 200>
Do

QOC

x —

C.o
O: »

,ée@d0eclUéY
Committee
FcaOco Ui N
Oax agavaaadado

* Environment, Social, Governance

CSR report - 2025 editon 55



Introduction

EDILIANS
GROUP

YVs4d ¥Y£¥8Y éUcU O éU@e ca cU¢
0aaarU04a0@ auU ¢cU@ cadaesaee
4a4a 4040OUOR a@aaaclauy

O x@xUOO¢c@x adacURI secalg
Oaaalc¢cd@ 60 =@c¢ €aY =4as
O1 aead ed0ecUéd T0004aa04;
" 88aY@0¢ Oaaalecd@ Use OR:
in charge of ensuring operational
OaaaruU0ad@ éelcU ¢cUB xUad(
Ua 0400 ®2eOU O TAA =ca
Uaégaadaodogy Oax Uac@aaon

The Group

CSR Strategy People Environment Local roots Indicators

A - o ’ s ~ O A 7 o A 7 A N O g A\ N o
AOpPUaAU aaaUa@eaee aa aea OaaaU:
Aed  AE° TaaaUc¢c@@ Uae O0a OxéUexadi . ~ . R N . R .
Oaxi U 230xP &5 aU Uax@a@ax@ae\\ea cdaéa Uae 4 éBOaB‘l OxaxePexedx Ol écdaaOR OJa
Uacoaa0OR Geadace; %e OUaz ca @Hlbaal &Ha84a00U JA400ORTD e e (;a ecaebceadd aed 1£A aa
¢cUg UacoUadOclaa au 1A£A elcUUE@UPAUAA0D aeéa (")éé Uga@agaeY O &ax UXQagUU %]
a G

Haodx al -UawOcadeY Ol medada@iallaseUclaalal atdaedRédae Ua 40R0OcUAA
Oax UeOalbacoolauU ¢cUQ RDBEDR

auU gedagacUae@ auU ¢cUP adec 2¢cadalOcgUUO
TEA xgOUaxeUaae; tacaxgdx Ua ¥E¥!Y

Uc a0 @cee DEéDai 460a8c@a Oax ORRaéa
cU@ °44¢4a ca d8aUa40ee a4aao

aeU0PRIY OOOOBRPAOcW® Ucee aaaaclauvuy
Oax UeO4abacww 0aaanrUlbadw eucU

¢cU@ UUUU@ae¢ ;ecOax0Oadxe Ua Ucae DRXx;

Ve

Q

M
>

>

CaaUO&x Oaéga@x UA ¥£¥§-
- AdéeU@é aU ¢U@ c3dacease TAEA
dadbxaba O0ax adavagease aaalcaalau
« EORUxOcUA4 aU Uaxga@axgac
OaxU@eae ca O OaaalUaxaxelaagdx
a8 2e0axedaldgx ca
- AéU@é aUu OUO&aUPeae Ua ¢cU® aguenrnbOcaai
vuabageaap O0ax 0aaaruoado
>TAEA- Ua a04cU0eRO0&xe a@0xeadDeai|

- @ 4aUcUaa Oax ageéelUge

of the internal and external

CSR report - 2025 editon 56



OOI\\ _— A

Q
Q
(D
Q)
O

xURUO4ee

6248l 104y cUD TE£A
rating organisation . .
QQXOB£‘@°O U
a

C ca aOcOU
aUu

L OaEOxUe Oe0axa e a.
in recognition of the ae Pdacee
success of certain
Odaa0auUde Oaaaoadx
eUgU gUQUa A008x2 ORxAa Atd ®e0eUxU048U0eae ,xURUO4Ae COOU O4ax xUR
Uadea O0ax UarRx a@xORaeY arOOUAaU ¢cU@a O
X - 8 St i .
afgo(;gUQaELCJ)LIJ Qouag gaaLEJg?(ldiogg ><§ aa ""Y Ad=xadO0OcUéPRIY aU Oadaa0auUge O=x
AagdxOR Uee aac O OQagU O(’j auaélaqf@x ca ¢cUUe 0535342000 Uag =20¢galR i@

~

0 A adaecadc@x O UUUU R@édR au adavao
U(; a@Oa__UaUae@ae QUQ aa%U Z@ZaOeaegaQaeae au ¢U@ aecadOc@Ui Oxadcdx

o i XUBUOaae cdaed ga aODQ ﬂﬁEAO OaagU

Y ~ O A 7

U a
aa

a Ua
O ca

)2

Edilians SAS Edilians Tech

Top 5% Top 1%
73/100, 80/100,
95™ percentile 99" percentile

542aRUx0¢@e&® Ucee d8aUaQ0 e

A N N N\ 7

-Ua@gOcaa

A new step forward
for the Group

1,4 ¥YE¥8Y aed %400aU04a ®e0aUxU04U0x 6040 OR:xea aC
Oi ,0aEOxUe&Y éUc¢U EaO@RU&A AdacgUaa Oax cCaYOee p
ag0pUélaU eURea a@x0ORa&e Oax ¢0  &00axgrRRO OBU
Oedaxgx 0aaaigdyY O aesec Uad ORRBR ¢cUa®@ OaaadaU@dea a
cUgU& OOaeUaUclUadae Ua ¥£o-Y ¥£¥aY Oax ¥E¥¥Y a0 e
CUU&x UedcU®ad OOUUDégagac a¥ F0cee 4684 2e0aUxUO0
adagacea Oax cU® @GUUadcae ¢cObP@a ca Vaargagac O U
TEA OeRced® Oax aaRUOI cU&aaeUlaec cU@ °aaea;

Umbelino Monteiro Tejas Borja L""# A"G/EEGG"
Top 15% Top 15% Top 35%
71/100, 68/100, 59/100,

91" percentile 87" percentile 67" percentile

1£A agaadc ¥£¥ WxUcUaa



xURUO&a®e °8daed 0Oda4deaRUx0¢c@e& Uce d8aUaQ0 e

Working with our
Oexcaadide ca OeURx aaad
sustainable housing

EUcU 2"£ agadbogad OaaadalU@eyY aVYaef 20RDa

aecR@caeyY Oax 4004&RI «££ RUsec@x xedaRUPaaeY

TA AY ¢cU@ O004acalOR Oaxi Uad Uax@agaxgdac

éaax Oax a0¢cPaUOR xUecalUOecadaey Ue O aOvaa
430104 Ua ¢U® RUxecUAaU auU OeURxVA&U ddaU@aeaxaVaaldRa;|
e 4048c¢ AU Ucee TA A 4004 adaavadaagy

cU® O0gacaonr au O@ UOaxe xgé@dRaAAD*x O edarRU@a

TE£A a0UQaga0g VadagdadalUcgalo

TE£A a0¢cU4aUce U8 Ucee ad&OWaaeY OO0 e dx

OxexeP@exradac ®UP0cae eadaRUdx O0i ,0aEOxUe

xURUO&x cdaea Oaaagaxe ¢cUUe U4a4aaé0Oclew

0558a000Y e0UOU xgasaxecaldc¢Pe ¢cUWD

UadaadcO0al@® Uad aed cdaeay Oae O aldvaa

®2edaRUPayY au OaaalUc¢claU ca ecadedbceadx Oax

ecaebcedlauU T£A dUUA4&cae Oax O@UaU OORWD

ca 8484¢éUx@ aed Oeaxcaa®aa éUcU O4a a0YQZOcUew

OmrePeeadac aU a4 OOclUade Oax adalUéd@®pigadR AOAOUTAY

TA A

TEA agaadc

¥ey SWBx0cUaa



EDILIANS
GROUP

Introduction

The Group

CSR Strategy People Environment Local roots Indicators

HoO0eae@ Ug Uae UeaxOartaclCn

cUO¢c éd OaaxeOc¢ aea O‘~an Q& o

A ~N A A 2 o AeQRUeae. la ¥E¥Ef OQ4ax xUaeae@aladbcgx Ua Uaea

Ua Oa YcUUOOR Oax adadag 2R\ . N

S OAAGAY Ua OOOAAxOA0 0 & aed Oaxp al 0¢UUO®= =@ce 56 YA CORBCDIR 5, L asspupam 0ag ¢

aQaa@AaY U? Oooa,axOAaogb(?UaQegeg O paaeayY aO=@aégx Oax 0Oa Ebjéxo R >UA RUAG 60c0 cO0@ %/EA —££a
A 4 Q A > -

Q_U@‘ 3 __eae__oax adUelROcWaadzaiaag e0URec cOTI 0T xalaU gU@@%ﬁE\i%e gsacé)a‘bgg AeaOgUOgeUaU4ﬂUOa .

Ua UAAOQY éQ0 éaab gédadii nb=dx aa bgi aaUa0 3488 eV cd@a ) é Y & ¢ ot S - o

xOl ca Ux@AacUUil cUg A Ubtmngstgefairness and integrity Y U¢c O6x6a00cTee- a O¢ cUQ @ax aU ¥£¥¥Y 00=20x aa O¢U

Dl ga Uxgacuul ¢ UX , Ga604a4204cORY 2a0UORY Oax Ueada :

gaUQaﬂaQOUa aea OOQUOGUQQL,U@&OB aa0ablarRgde Oc eadb eUcU 40BRA ZAUOY ca O O0aaRUBx ca ORR aea

Oax ca ®@cad@alUclUda 4ed 4683 8OFHRUciY UB0RcU Oax 20UBcI® . ) e

0aaarUVO04a0w aarUOIY éUgaé.bA OUaOORY xPé@PRaGadacY @aéU FOA0P ¥E¥IY UD emcOUAOORE AcaOl

IR s AT T PR a x@eDRadadac ae aaaa%@ gﬂé UOe O0@a 04 Uacouaonr aldac

aAlQ,UCE >< g~a\ OQ(;IU aea anafs B @eelaay Oax 2aOUOR a0eaaaeUOURY ci s ©a4cadOce0n xadeagace aUcl 2

Oax 4éa OéxeUdUlee 403ALABHRIAO0000R0 Oeeladese FclU02 a0 BO&024ca00caY UBABAOR O3

ca adagi ROeax@alauy OaaagclgUaay Odda&edrdlesadre aU 464000a20Y BcOjoei U

044 UO¢ aU Uac@adecY Oax xO0¢O 53aco00x Daaiadac aU xURUOA&A= °3acdaese xeidi
xO0¢c000xy agléae eaxg@acOPU&aU ¢ca OxL
ca 04Uc@alold ¢UO¢ 084y OO=xewx aa Uacw
ecOax0Oaxeij EQ aaalcad 0aaaruoado é
cUPaxe@ da0a0UaART e ¢cUaaeUU «e@RU Oa
ae@aeclaaaOlage Oax OexUcae 6UQAOD A

cdO0Uagx O4ax ®UU&a0caadl xURUO4&= U0a O igaa caRdadad@ 4aRUO0OI
to the code of ethics 48000&xU0al 04l Uada aU Uabex aa OasdeacUaa;

AUa0D ¥£¥¥Y O éUUaxec¢cR@ORaéUAU aROcUA&A

UOe 0004 Ua aROOQBY @adObRUAU Oai

°8464 PAaARAIOD ca AgAAaAc Oaaxedcg

48 ®®UceOc¢cUadee Oaacaldai ca ¢cUD faxg

AU ¢cUUOax Oax peaeUag@eae wacg@UaUci Oaxy

2840 UQABAORRIY ca ¢cU@ a0UeROcUaA;

CUUa aROc¢cUada O0aaarUge éUcU ¢cU@® ta@adu

EQOxegaada O¢ Oax Ue 0eOUROORY

at IxURUO&a=ijUac@UaUcii0daaniravjdaa

xURUO&ee c8aea eax@acObP@da® ca x@0OR

éUcU ¢U® ORGace a0d0@Ueé@x aa ¢cUQ

dROcUA&A éUcUU& edéda xOieej

CSR report - 2025 editon 59



Introduction

EDILIANS
GROUP

EODRRTAODT Oax a
Oc¢c cU@ U@OAac au ae

a Oeal
‘¢ ¢cU@ 20aéU00 au aea Oeéc
6@ 040 OaadaecOacRi géeoOReC
Oax UaadaéUA4auU aea aaaldge
ca Ue0abacow O DUUUU RDEéC
of satisfaction and create
ealRécUade cUOc O40 Beéda

tailored to their needs and the
OUORRDBAUD e aU caaaddaé;

eQad “AEA -££a OG4acU O x
for quality management

The Group

CSR Strategy People

Improving our organisation
ca eedidaac aed Oeaxcaagae
and teams

¢  xURUOA&=x cdaeayY ég O4@ OaaaUcgcdx

a adaéUxUauU aed Oeéxcaadae éUcU ¢cUD é@ai

@aec 4e0ORUcIY éeUURa=¢ Yaxeadlal cU® earB O@UA&U
U a¢d PaaRai@@ei EUCU ¢cUUa U4 aUaxyY Uéa ¥E£¥8§

@ RO0eadU@x a"UURUO&exeaY O4a a4U04aUa=0OcUaaldR
daavyoO¢ x@aelUUagx ca Uaadaéd aeada U OU@adi

ax agoc cUD géarélal ag@xe aU aed Oeaxcaadieei

O VM D ®» OO

Qn

"acuUOUadbcUaa Oax
,ecO0ORUa=UUVUAU O UBA

Oax aagadadclaay eU

ca Op0aag aaag a¥exeidaaaeléd Oax OWc¢ccWa Yaelaadx
ca a@@dc¢ OUO4AUUAU ababpgc eadOcOcUaaee;

ag
e U 4
U

> WO O

fRO&U OOc¢Uaa auU aaRUOUPee Oax darRgea

AOPUAU a¢ed 34a00xxe@dae claangda Oax ORYGOaAY
UaORexUauU O OaaaR@c¢@ adeéU@eé Oax ee¢c0ax0axUaxOcUaa
AU aéd 3aRU0UQGeae Uad ORR aed 2ebaUxU0A&AUT ;|

.0¢0 Uaégaadaodoyw

Agd@dcUalU ageée Oexecaadd dea@0c¢cOclUaaa

Oax aoUenrOcadl agaelagagdaceyY cU&aeuu

Environment

Local roots

Indicators

CSR report - 2025 edition

60



Introduction

EDILIANS
GROUP

The Group

axUOOcadee

GROUP

CONTINUING TO IMPROVE WORKING
CONDITIONS AND THE WELL-BEING
OF OUR EMPLOYEES AND PARTNERS

CONTINUING TO IMPROVE WORKING
CONDITIONS AND THE WELL-BEING
OF OUR EMPLOYEES AND PARTNERS

PURSUING OUR EFFORTS TO PROMOTE
DIVERSITY AND EQUALITY

FRANCE

PURSUING OUR EFFORTS TO PROMOTE
DIVERSITY AND EQUALITY

COMMITTING TO THE DEVELOPMENT
OF SKILLS

- ‘FORCE’ inspections: carried out to identify any hazardous conditions

- safety discussions: dialogues with employees aimed at reinforcing safe behaviours and anchoring our prevention culture.

** compared with 2021.

Health, Safety & Quality of Life
at Work Policy

Inclusion course, training,
promotion, and work
experience policy

Diversity and equality policy

Diversity and equality policy

Inclusion course, training,
promotion, and work
experience policy

CSR Strategy

axUOOcadea

Frequency of lost-time accidents (TF1)

»@ORcU ™ £OUDCie

New arrivals who received an inclusion

course

% of employees who received
upskilling training

Proportion of women in management
and executive roles

Proportion of workers with a disability

vaxUOOcada

Gender equality index

People Environment Local roots Governance INDICATORS
Uniits (re fégeznlce Achieved Target for Target for
in 2024 2025** 2030**
year)
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Greenhouse gas emission
reduction policy

REDUCING

Energy management policy

Drinking water consumption
control policy

CONTROLLING

Waste control policy

PROTECTING FAUNA

AND FLORA Biodiversity protection policy

CSR Strategy People Environment Local roots
2021
,axU00cade Units (reference
year)

. o AdalUdgaee éej 00eRUAD .
Direct CO , emissions (Scope 1) cORSD AU vfE” af £
Production of green electricity on our lands
and buildings compared to our consumption AdadgdacOUD >~
(solar parks)
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Index for improving the rate of tile waste AdaUdQee éxi OO0O2@RUAD £e-
(for the same quality level, 2019 baseline) eORe® auU vf£f > e

Voluntary natural integration actions
(beehives, nesting boxes, hedgehog

crossings, other initiatives) of sites in operation
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Introduction CSR Strategy People Environment Local roots Governance

The Group
INDICATOR
EDILIANS SAllClRE
GROUP
2021 .
LU A A A S : Achieved Target for Target for
1
GROUP ZaxUOOcaaee Units (reference 2024 2025+ 2030*
year)
Customers/Partners trained via AN A xS AT RAL ATTAT R A |y | .
B | the Edilians Academy AéeéaO@a au a0acUOUaOacee | E¥ | 400 ££
External training policy
Courses taught Aeadga auU e@aaxUaae i "£ ©Ff
Heritage enhancement Heritage, architectural, and/or social 'f‘ cer 0oa av.as AV HOgE teaul ? ¢ o x a | ,
contribution policy Impact projects supported e Qoo av U? pUax aa a0a O U Or ? ! !
eeddadce a4 Oaaeac ORRAOOCTD X
2021 Achieved Target for Target for
Ao A A s .
GROUP ZaxUOOcgdaee Units (reference i1 2024 2025+ 2030*
year)
: : . : . AQaOQagOUQ >“e au a@aaeaa gJS ~ ~ ~
Code of business ethics Employees trained in the code of ethics 800BUE0A0 FcUUO® Oaxd o g 0auau o f £ af £ af £
af £° af £ af £°

vac@daaOclUaaloR ¢4l O00c¢clUaa auABd@d@diax > al cUB WD QW@ax a@8ctUUax a@8ccUUAx a0&EE™ aU ORR
or unauthorised third parties of third parties OexcaadaxeOeéxcaadaaeOeeaxcaadaathird parties
outside the EU  outside the EU  outside the EU

Compliance of commercial
exchanges

AROcUaeac
FUREFARXxCAURED aYGold Gold
HAd4id

Evaluating our CSR policy ,0aEOxUeae OgacU O0O¢Uaa

* compared with 2021.
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